Human Resources (Resume Analysis - CVs)
Introduction

The API /virtualbot/best_option/ allows Human Resources teams to analyze large volumes
of CVs and select the best candidate for a specific position. It is based on various user-
defined criteria, such as work experience, technical skills, leadership abilities, or language
proficiency. This tool automates the candidate review and filtering process, improving
efficiency and accuracy in decision-making.

Possible Evaluation Criteria:

- Work experience: Years of experience in the industry or in similar positions.

- Technical skills: Mastery of specific technologies (programming languages, software, etc.).
- Leadership: Experience in managing teams or projects.

- Languages: Fluency in multiple languages, according to the position's requirements.

- Academic background: Educational level and relevance of studies for the role.

Examples of APl Requests:

1. Filtering by Technical Skills:

- Description: Selection of candidates that best fit a technical position, such as a software
developer.
JSON Request:

{

"user": "recruiterl",
|Itypell: IICVII,
"prompt": "From the uploaded resumes, identify which has the most experience in Python

and artificial intelligence development.”

}

2. Selection by Leadership Experience:

- Description: Evaluate candidates for a managerial position, focusing on leadership
experience.
JSON Request:

{

"user": "recruiter2",

"type": "cv",

"prompt": "From all the uploaded resumes, select the candidate with the most experience
in project management and team leadership in technology companies."

}

3. Multilingual Evaluation:



- Description: Filter candidates with skills in multiple languages for an international
position.
JSON Request:

{

"user": "recruiter3",

"type ": "cv",

"prompt": "From the uploaded CVs, select candidates who are proficient in English and
German at an advanced level."

}

4. Evaluation of Candidates with Specific Education:
- Description: Select candidates who have a specific academic background.
JSON Request:

{

"user": "recruiter4",

"type ": "cv",

"prompt": "From the uploaded resumes, identify the candidate with the highest
educational level in computer engineering."

}

Real Applications in Human Resources:

1. Selection of candidates based on management experience:

Companies can use this API to select candidates with experience in leading teams or
managing projects, particularly in technology or financial industries. Resumes are analyzed
for mentions of "project management," "team leader," or "manager," prioritizing those with
more years in leadership positions.

2. ldentification of candidates with specific technical skills:

When hiring technical profiles (developers, engineers), the APl can automatically filter
resumes that mention experience in key technologies, such as programming languages,
development platforms, or specific software (Python, Java, AWS). This optimizes the
process by reducing the time spent on manual resume reviews.

3. Evaluation of language or interpersonal skills:

For positions requiring multilingual skills or strong interpersonal abilities, the API can
analyze fluency in languages mentioned in CVs, as well as references to "communication
skills," "public relations," or "negotiation," selecting the best profiles for international or
customer service positions.

4. Review and comparison of candidates with multiple criteria:



The API can be configured to review CVs based on a combination of criteria (education,
experience, and technical skills). This is useful when candidates with a well-rounded profile
are needed, who meet multiple essential criteria for the position.

Advantages of Using the API in Human Resources:

- Time savings: Automating CV analysis significantly reduces the time recruiters need to filter
candidates.

- Precision in selection: The API allows for clear and precise search criteria, reducing the
margin of error in candidate selection.

- Greater efficiency in mass selection processes: Especially useful when dealing with large
volumes of CVs, such as in open calls or recruitment firms.

- Improvement in objectivity: Criteria are predefined and applied uniformly, reducing human
bias in candidate selection.

Relevant Use Cases:

- Selection of candidates based on management experience: Human Resources teams can
use the API to find leadership profiles, automatically evaluating mentions of team
management, project management, and direction in CVs.

- Identification of candidates with specific technical skills: In technical hiring processes, the
API optimizes the search for candidates who mention key technologies like Python, Java, or
AWS.

- Filtering candidates with multiple criteria: In hiring multidisciplinary profiles, the API can
review CVs based on multiple criteria such as academic background, experience, and
specific skills.

- Evaluation of language and interpersonal abilities: For international or customer service
positions, the API can detect multilingual skills and communication abilities in CVs.

Summary:

The API /virtualbot/best_option facilitates automation in CV evaluation, allowing Human
Resources companies to filter candidates based on personalized criteria such as work
experience, technical skills, leadership, or language proficiency. With this tool, recruiters can
optimize the time spent reviewing resumes, ensure selections are made accurately, and
improve the quality of hires.



